
Senior Associate / Counsel – Creditor’s 

Rights & Financial Services Litigation 

Locations: Seal Beach, California | Chicago, Illinois | New York, New York | Cedar Knolls, 

New Jersey | Remote 

Work Arrangement: Hybrid or Remote 

Level: Senior Associate or Counsel, depending on experience and qualifications 

Experience: 3–5+ years 

Salary – Senior Associate: $150,000 – $170,000 per year 

Salary – Counsel: $170,000 – $200,000 per year 

Bonus: Eligible to participate in the Firm’s discretionary bonus program, subject to applicable 

program terms and individual and/or Firm performance. 

Position Overview 

Hill Wallack LLP is seeking an experienced Senior Associate or Counsel to join its Creditor’s 

Rights team, supporting a partner with a national practice representing financial institutions, 

mortgage investors, and loan servicers in complex litigation and regulatory matters. 

This role is ideal for an attorney with a strong background in financial services litigation who is 

comfortable independently managing matters and engaging directly with clients in a fast-paced, 

high-volume environment. 

Essential Responsibilities 

• Independently manage a caseload involving creditor’s rights and financial services 

litigation in federal and state courts. 

• Defend financial institutions, lenders, and loan servicers in consumer and commercial 

litigation matters. 

• Draft and argue motions, including dispositive motions, and manage all phases of 

litigation. 

• Conduct depositions and attend hearings, mediations, and trials as needed. 

• Provide strategic advice regarding compliance and risk mitigation under federal and state 

consumer protection laws. 

• Analyze and advise on claims arising under statutes including the Fair Debt Collection 

Practices Act (FDCPA), Fair Credit Reporting Act (FCRA), Truth in Lending Act 

(TILA), and Real Estate Settlement Procedures Act (RESPA). 

• Collaborate with clients to develop litigation strategies and ensure alignment with 

business objectives. 

• Conduct legal research and prepare case evaluations, legal analyses, and other litigation-

related materials. 

• Manage deadlines, case strategy, and client communications in a high-volume practice. 



Required Qualifications 

• J.D. from an accredited law school. 

• Active admission to practice law and in good standing in the applicable jurisdiction(s). 

• 3+ years of litigation experience, with a focus on financial services, creditor’s rights, or 

commercial litigation. 

• Demonstrated experience representing financial institutions, creditors, lenders, or loan 

servicers. 

• Strong working knowledge of FDCPA, FCRA, TILA, RESPA, and related federal and 

state regulatory frameworks. 

• Experience handling matters in federal and state courts, including drafting dispositive 

motions, managing discovery, and participating in depositions, hearings, and/or trials. 

• Ability to independently manage a caseload and drive matters through resolution in a 

high-volume environment. 

• Strong legal writing, analytical, oral advocacy, organizational, and time-management 

skills. 

• Strong client communication and relationship-management skills. 

• Practical, business-oriented approach to problem-solving. 

• Ability to work independently while collaborating effectively within a team. 

Preferred Qualifications 

• Experience advising financial services clients on regulatory compliance and risk 

mitigation. 

• Additional bar admissions are a plus. 

• Experience handling complex creditor’s rights or financial services litigation on a 

national basis. 

Benefits 

Comprehensive benefits package, including health, dental and vision insurance, 401(k), paid 

time off, life insurance, flexible spending account, and other employee benefits. Benefits are 

subject to applicable plan terms, eligibility requirements, and Firm policies. 

Hill Wallack LLP is an Equal Opportunity Employer. 
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